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Dear Shareholder,

On behalf of the Board of Directors | am delighted to announce your Company's maiden profit of $2.4
million. It has been a long road getting here, but we believe this is the sign that our hard work and
your unwavering support is now paying off. We ended the year with a robust $2 million cash at bank,
further supplemented by the receipt of $4.1 million in September 2015: a partial refund of monies the
company had expended on Research and Development during this past financial year.

As you may recall, in June 2014 we finally received approval to expand our farm production to 6,990
tonnes. Since then we have focussed on implementing our expansion plan: significantly increasing
our input of juvenile fish so that we now have over 1 million fish on the farm. During this past year we
purchased and installed 5 new 80 metre cages bringing the farm total to 23. We also currently have
another 6 cages on order and expect to have those installed by January. Earlier this year we
commissioned 3 new purpose-built boats for feeding, diving and general operations, and were
delighted to receive those on the farm in July. We have named our new boats after charismatic ocean
animals, choosing words from local Kimberley Indigenous languages: Odorr (dugong), Jinnup
(stingray) and Goorlil (turtle).

You will note that we only harvested a relatively modest 800 tonnes of fish this year. In line with our
expansion plan our goal is to increase our on-farm biomass and the average size of our harvest fish
before significantly increasing our harvest volume. This is intended to ensure that even with
increased demand and sales we are able to maintain a consistent supply and size of our exceptional
Cone Bay Ocean Barramundi. Our fish take around 2 years to grow to our premium size, so with our
increased juvenile inputs from this past year we expect to increase our harvest volumes in late 2016.

We were pleased by the recent WA state government announcement of their commitment to, and
support for, our existing aquaculture industry and its further development in WA, and their recognition
of aquaculture as a strategically important industry for the state. The application process for the
remaining 1,300 hectares of pre-approved aquaculture zone, located adjacent to our current 699
hectare lease, has not yet been finalised. As soon as it is, MPA will be applying for additional tonnage
and remains confident of a significant allocation.

This has been a busy but rewarding year for MPA and we remain enthusiastic and motivated to
further our expansion. We will still require external capital investment of around $5 million in this
coming year, but believe that with that we can return a significant FY16 profit while continuing to
expand our farming operations in a steady and targeted manner.

I would personally like to thank all our loyal and hardworking staff, both at our Cone Bay farm and in
the Perth office, for their continued efforts and innovation during the year. You have all been
wonderful.

Yours faithfully,

Miles Kenned
Chairman



Five new 80m sea cages installed at the farm in May

Our sea cages include custom designed polar circles which were, for the first time,
constructed in Derby thanks to the continued generous support of the Derby Shire, and
then towed by the Innovator to Cone Bay.



OO®@ operations

Three new purpose-built boats arrived at the farm in June

Odorr in action feeding

Jinnup awaiting loading

Goorlil ready for divers




OO @ shareholder listing

Top 20 Shareholders

Rank  Holder Name Securities %
1 LASBOROUGH INV LTD 7,667,963 29.28
2 WEYBRIDGE PL 2,944,462 11.24
3 HUTTON DENISE M 2,819,729 10.77
4 ILLOVO 2009 LTD PARTNERSH 1,527,779 5.83
5 MAXIMA PEARLING CO PL 1,359,909 5.19
6 KENNEDY HLDGS PL 1,213,512 4.63
7 SUNDEN PL 914,107 3.49
8 SOMES JANEE +AJ 871,622 3.33
9 JCO INV PL 842,841 3.22
10 NUTSVILLE PL 557,624 2.13
11 AWB NOM PL 421,421 1.61
12 LENTAL PL 381,923 1.46
13 LOGICA OVERSEAS SA 375,000 1.43
14 EMERALD RIVER PL 360,244 1.38
15 T & E ALLEN INV PL 290,609 1.11
16 MATHRY PL 250,000 0.95
17 FAUSTUS NOM PL 242,772 0.93
18 MAKO BAY HLDGS PL 200,000 0.76
19 KCS SUPER PL 198,926 0.76
20 NORVEST PROJECTS PL 187,500 0.72

OO ® farm news

KAS helicopters (Derby) are our new FI/FO provider.
They also occasionally send us famous guests (Robson
Greene on left).

We were also pleased to welcome back the team of dolphin researchers from Murdoch
University for a couple of weeks. Apparently Cone Bay is home to some particularly
social dolphins.
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DIRECTORS' REPORT FOR THE YEAR ENDED 30 JUNE 2015

The directors present their report together with the consolidated financial report of Marine Produce Australia
Limited |the Company or MPA), and its subsidiaries (the Group), for the financial year ended 30 June 2015 and the

auditor's report thereon.

1 DIRECTORS

The directors of the Company at any time during or since the end of the financial year are:

Mr Miles Kennedy
Chairman
Appointed 11 June 2008

Dr Desiree Allen
Managing Director
Appointed 5 December 2012

Mr Damien Kelly
Non-Executive Director
Appointed 18 August 2014

Mr Justin Clarke

Managing Director

Appointed 23 November 2010
Resigned 18 August 2014

Mr Kennedy has held directorships of Australian listed resource
companies for over 31 years. He is the Executive Chairman of RMNI ML, and
non-executive Chairman of Lucapa Diamond Company Limited. He was
previously the executive Chairman of Sandfire Resources ML and
Kimberley Diamond Company NL. He has extensive experience in the
management of public companies. He practised as a Barrister and
Solicitor of the Supreme Court of Western Australia and the High Court of
Australia and as an Attorney of the Supreme Court of South Africa.

Dr Allen joined MPA in 2011 with a strong background in both genetics
{animal breeding) and environmental toxicology. She has a Bachelor of
Science from Murdoch University [Australia), a Masters in Environmental
Biology from the University of Morth Carolina (USA], and a PhD in Genetics
from Indiana University (USA). Prior to joining MPA she was a Research
Fellow at the University of Edinburgh (UK).

Mr Kelly is director of Western Tiger Corporate Advisers, a Perth-based
corporate advisory and financial services firm. He has broad corporate
and commercial experience spanning owver 16 years, providing
professional services to ASX and AIM listed companies predeminately in
the mining and energy sector. Mr Kelly has a MBA, Bachelor of Commerce,
a Graduate Diploma in Applied Finance and Investment, full CPA
gualifications and is a former officer in the Australian armed services,
having graduated from the Royal Miltary College, Duntroon. He is also a
fellow of the Financial Services Institute of Australia [FINSIA) and a
member of CPA Australia.

Mr Clarke has a business studies degree from Massey University in New
Zealand. He has extensive experience working in the Kimberley and is
highly experienced with remote cost driven operations from his time as
General Manager of Kimberley Diamond Company ML at its Ellendale
operation. He spent over five years as a director of Blina Diamonds NL and
came to MPA from a role as Operations Manager for Sandfire Resources
ML.
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DIRECTORS' REPORT FOR THE YEAR ENDED 30 JUNE 2015

2 COMPANY SECRETARIES

Mz Tamar Kennedy
Company Secretary
Appointed 3 June 2013
Resigned 16 February 2015

Mr Mark Clements
Company Secretary
Appointed 16 February 2015

3 DIRECTORS" MEETINGS

M= Kennedy is a legal practitioner in the 5tate of Western Australia and a
member of The Govermance Imstitute of Australia. 3he has extensive
experience in providing both legal and corporate advisory services to a
number of publicly listed Australian companies. Prior to this Ms Kennedy
was a selicitor with an Australian-based international law firm. 5he holds a
Graduate Diploma of Applied Corporate Governance, a3 Bachelor of Laws and
a Bachelor of Mass Communication from Murdoch University and is
currently completing the Growth Manager Program with Curtin University
Centre of Entrepreneurship.

Mr Clements gained a Bachelor of Commerce degree from the University of
Western Australia. He is a Fellow of the Institute of Chartered Accountants
and a member of both the Australian Institute of Company Directors and the
Institute of Chartered Secretaries in Australia. Mr Cements currently holds
the position of Company Secretary of a number of publicly listed companies
and has experience im corporate finance, accounting and administration,
capital raising and ASX Compliance and regulatory requirements.

The number of directors’ meetings and number of meetings attended by each of the directors of the Company

during the financial year are:

Director

Mr M Eennedy
Dr D Allen

Mr D Kelly
Mr I Clarke

4 REMUMERATION REPORT

4.1 Principles of compensation

Board Meetings

Attended Held while a
director
5 5
5 5
4 4
1 1

Remuneration is referred to as compensation throughout this report.

Key management personnel have authority and responsibility for planning, directing and controlling the activities of
the Group, including directors of the Company and other executives. Key management personnel comprise the
directors of the Company and senior executives for the Group.

Compensation levels for key management personnel and the Company Secretary are competitively set to attract
and retain appropriately qualified and experienced directors and executives.

The compensation structures explained below are designed to attract suitably gualified candidates, reward the
achievement of strategic objectives, and achieve the broader outcome of creation of value for shareholders. The
compensation structures take into account:

. the capability and experience of the key management personnel;
. the key management personnel's ability to influence and control performance of the business; and
. the Group’s performance including the Group’s earnings, growth in share price and returns on shareholder

wealth and amount of incentives within each key management person's compensation.

Shares and options may only be issued to directors subject to approval by shareholders in general meeting. The
Board has no established retirement or redundancy schemes.
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DIRECTORS' REPORT FOR THE YEAR ENDED 30 JUNE 2015

Fixed compensation
Fixed compensation consists of base compensation as well as employer contributions to superannuation funds.

Compensation levels are reviewed annually by the Board through a process that considers individual and overall
performance of the Group.

Non-executive directors

Total compensation for all non-executive directors is not to exceed 5250,000 per annum and is set with reference
to fees paid to other non-executive directors of comparable companies. Non-executive directors may receive
performance related compensation for particular board approved objectives.

Service contracts

The Group enters into service contracts with key management personnel through either employment contract or
consulting arrangements. Where contracted under employment contract, key management personnel are also
entitled to receive on termination of employment their statutory entitlements of accrued annual leave and long
service leave, together with any superannuation benefits.
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